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This PowerPoint template produces a 36"x48" presentation poster. You can use it to 
create your research poster by placing your title, subtitle, text, tables, charts and 
photos. 

We provide a series of online tutorials that will guide you through the poster design 
process and answer your poster production questions. For complete template 
tutorials, go online to PosterPresentations.com and click on the  HELP DESK tab.

To print your poster using our same-day professional printing service, go online to 
PosterPresentations.com and click on "Order your poster".

This is a template for a 
presentation poster

36 inches tall
by

48 inches wide

Important: Check the template size
Before you start working on your poster and to 
avoid printing problems check that you have 
downloaded and that you are using the correct 
size template for your poster presentation.
This template can also be printed at the 
following sizes without distortion and without 
any additional formatting:
30 tall x 40 wide
42 tall x 56 wide
48 tall x 64 wide

How to Zoom in and out
Use the PowerPoint zoom tool to adjust the 
screen magnification to view comfortably. 
PowerPoint provides 2 ways to zoom: 
1. On the top menu bar click on the VIEW tab 
and then click on ZOOM. Choose the zoom 
percentage that works best for you. 
2. For better zoom flexibility, use the zoom 
slider at the bottom right of the window.

Ruler and Guides
The dotted lines on his poster template are guides.  The horizontal and vertical 
guides will help you align your poster elements accurately. Text boxes and other 
elements will ”snap” to the guides and stay within the boundaries of the columns. To 
hide the guides go to VIEW and uncheck the Guides box.

Headers and text containers
Included in this template are commonly used 
section headers such as Abstract, Objectives, 
Methods, Results, etc. 
- Click inside a section header to add its text. 
- To add another header, click on edge of the 
section box so that it is outlined. Copy and 
paste it. 
- To increase its size, click on the white circles 
and expand to the the desired size.

Adding content to the poster
Start by adding your text to each section without spending too much time with 
formatting. Use the default font size even if your text extends beyond the bottom of 
the poster. Continue until you have added all your content including text, graphics, 
photos, etc. Once you finish adding your content you can go back and format your 
text as needed.
- If you run out of room, try to reduce the size of your fonts and/or the size of your 

graphics. If there is a lot of empty space try to increase your font sizes and the 
size of your graphics. The font used for references can be smaller.

Photos
You can add photos by dragging and dropping from your desktop, copy and paste, 
or by going to INSERT > PICTURES. Resize images proportionally by holding down 
the SHIFT key and dragging one of the white corner handles (dots). For a 
professional-looking poster, do not distort your images by stretching them 
disproportionally.

Quality check your graphics
Zoom in and look at your images at 100%-200% magnification. If they look clear, 
they will print well. 
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How to change the template colors
You can change the overall template color theme by clicking on the 
COLORS dropdown menu under the DESIGN tab. You can see a 
tutorial here: 
https://www.posterpresentations.com/how-to-change-the-research-post
er-template-colors.html

You can also manually change the color of individual elements by 
going to VIEW > SLIDE MASTER. On the left side of your screen 
select the background master where you can change the template 
background, column sizes, etc. 

After you finish working on the SLIDE MASTER, it is important that 
you go to VIEW > NORMAL to continue working on your poster. 

How to change the column layout configuration
You can manually change the configuration on the columns by 
going to VIEW > SLIDE MASTER. You can delete columns, resize 
them or modify them as needed for your layout. 
You can see a tutorial here: 
https://www.posterpresentations.com/how-to-change-the-column-co
nfiguration.html

How to hide the QUICK 
START GUIDE bars from 
the sides of the template
The Quick Start Guides are 
outside the template’s printable 
area and they will not be on the 
printed poster. 

If you create a PDF file from 
your template, the guides will 
not be included.

To hide the guides click on the 
Home tab (top of the screen) 
and then click on the Layout 
button below to see the 
available layouts. Choose the 
Without Guides layout.

How to preview your 
poster prior to printing
You can preview your poster at 
any time by pressing the F5 key 
on your keyboard. You will see 
on the screen what's on your 
poster and how it should look 
when printed. Press the ESC 
key to exit Preview.

F5 

How to print your poster
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the "Order Your Poster" 
button. You can have your poster printed on professional papers, 
fabric for easy traveling and a variety of other materials. 
If you submit a PowerPoint document, you will be receiving a PDF 
proof for your approval prior to printing. If your order is placed and 
paid for before noon (Pacific time) Monday-Friday, your order will 
ship out that same day. FedEx Next day, Second day, Third day, 
and Free Ground services are offered. 

Go to PosterPresentations.com for more information.
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Retention of RELD School Psychology Graduate Trainees: The Importance of Mentorship 

● As the demographic of students within the United States becomes more diverse, 
it is imperative that the diversity of school psychology practitioners reflects the 
students that we serve to enhance service delivery and be consistent with the 
professions commitment to social justice. 

● Structured mentorship programs can serve as an essential component of graduate 
education by increasing the retention of RELD graduate students which serves to 
build a sense of community 

● In the aftermath of George Floyd's murder and the social justice efforts during the 
year of 2020, the school psychology trainees of Nova Southeastern University's 
College of Psychology gathered to process their thoughts, feelings, and reactions. 
In this process, trainees shared that they did not feel their race/ethnicity is 
adequately represented among faculty and supervisors. 

● Given the need for immediate action and the limitations surrounding hiring new 
faculty members/on boarding new supervisors, the Diversity Revered: 
Exceptional Alumni Mentoring Students (DREAMS) program was developed. 

○ DREAMS is an alumni mentorship program that allows students to obtain a 
mentor who shares common interests, backgrounds, and community advocacy 
experiences. Through a unique mentorship model of pairing students with 
alumni, students connect with the wider school psychology profession and 
alumni to their alma mater. 

BACKGROUND

PROGRAM TOOLS

● For continuous improvement of the DREAMS program, the following considerations can 
be implemented:
○ A structured approach may be more effective in providing clear direction for mentors 
○ Goals and objectives should be established and measured regularly throughout the 

program
○ Mentors can be provided with a set of topics to converse with their mentees that are 

specific to their professional and personal interests
○ There should continue to be a focus on the intersectionality component and how it 

relates to our professional roles and professional identity 
○ Mentors should be provided with adequate training and resources to help support the 

mentor/mentee relationship
○ Consistent student feedback will be needed to ensure the program effectiveness

FUTURE DIRECTIONS

● Alumni and Student Recruitment 
○ Challenges in connecting alumni members and current students to participate in the 

DREAMS program
● Alumni and Student Coordination 

○ Coordinating the schedules for mentors and mentees to meet, how often to meet, and 
preferred method of meeting

● Alumni and Student Engagement 
○ Receiving feedback from mentors and mentees, time and energy commitments, and 

identifying topics or questions to discuss 
● Expectations 

○ Aligning mentor and mentee goals to ensure that participating parties get what the 
want out of the program 

● Attrition 
○ Some mentors and mentees did not continue the program from Year 1 to Year 2 

Year 1 of DREAMS Mentorship Program
Program Background:

● During year one, a semi-structured approach was followed with a focus of pairing mentees to mentors 
consistent with an individual's identity

Program Outline:
● A database was created to disseminate information regarding alumni mentors and to assist with the pairing 

process
● A mentorship application survey was disseminated to all alumni who expressed an interest in participating
● A mentorship agreement contract was sent to all mentors and mentees

○ Themes included conferences and professional development opportunities
● It was suggested that mentors/mentees meet a minimum of once per semester 
● Throughout the process confidentiality, from all parties was maintained

Program Evaluation:
● Evaluation of the program was gathered via mentor/mentee evaluation forms developed by the investigators

Mentorship Application Survey
● A survey was disseminated to alumni who expressed an interest in 

participating in the program
● The application assisted faculty and students in gathering 

information regarding background information/personal interests 
of alumni

Year 2 of DREAMS Mentorship Program
Program Background: 
● During year two,  feedback was reviewed and incorporated to improve the effectiveness of the program
● The focus of the program shifted from creating pairings of mentor/mentees to creating networking opportunities for the 

mentees
● Public Forums were created for alumni to connect with many students 

Program Outline: 
● Networking opportunities involved creating Public Forums for alumni to collaborate with interested graduate students
● The forums can involve mentors sharing their personal experiences as it relates to mentees

○ Themes included: internship guidance, special projects, and other topics of professional support
● Mentors participate on a voluntary basis and communication is sent out regularly to determine mentor involvement
● Semi-structured questions are used to guide the discussion of topics 

Program Evaluation:
● The evaluation of forums and effectiveness of the program will be reviewed at the end of the current academic year

Figure 1. Race and Ethnicity of School Psychologists 1990 to 2020 ( NASP, n.d.)

Mentee Evaluation Form
● Feedback via an evaluation form was gathered to examine how 

the nature of the relationship for the mentee to allow for 
adjustments and improvements to the program. 

Mentorship Agreement Contract
● A mentorship agreement contract was developed to establish 

mutually agreed-upon goals for the mentor/mentee 
relationship

Mentor Evaluation Form
● An evaluation form was used to gather feedback from the 

mentor regarding the relationship with their mentee as well as 
recommendations regarding program improvement. 

DREAMS CHALLENGES
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